


Debra Ruh:	Hello Everyone. This is Debra Ruh and this is Human Potential at Work. Today, we’re going to be talking about women in technology and really women’s voices and I was very honoured to be on Megan Morrone’s program on Tech TV with her co-host and I had asked Megan if she would come on because she’s a very interesting voice and she also really believes that we should all be included. And so, Megan, welcome to the program.
Megan Morrone:	Thanks so much for having me Debra. It’s good to see you.
Debra:	Yes. I agree. And Megan, would you tell the audience a little bit about your background. You have a really great little profile that I included earlier on but tell us about your work.
Megan:	Sure. I have been working in technology broadcasting for I guess since about 1999 and I first started at Tech TV which started as ZD TV and some people might remember it. That was a cable TV station and I was working as a web designer for the network and they had a show called the Screen Savers and there were no women on the show and so they pulled me on to the show. It was never something that I had really been interested in before but they said, “We need some girl on the show.” So I said sure. Yes. I kind of been doing it ever since.

	I have three kids so I took some time off and did some behind the scenes just writing work for Microsoft for about 11 years. And then I’ve been back at Tech TV which is… at TWiT TV since 2015 which the network started by Leo Laporte who was the host of the Screen Savers, the show back so.

	He had always said, “You know, if you ever want to come back, there’s room for you.” And he was telling the truth so I’ve been here since 2015 and hosting three or four podcasts at a time. It changes. I host some with several different hosts so I trade off and I love it. It’s a video podcast so some people listen, some people watch and some people do both and it’s great.
Debra:	Yes. And you have a really powerful voice and so does Leo. I love Leo’s voice and Leo has really I think changed the face of technology journalism so I think… I love what you are doing on TWiT TV and I’ve been a fan for a long time. And I know, when you had me on the show, we were talking about accessibility and how important it is and after the show, you said, “you know, this is a very interesting topic. I wonder if we should explore it even more.” And so we kept in touched that way. But, I find still and I don’t know if you’re seeing the same thing that women really talking about technology or being in technology, we still are at the minority which is amazing that that’s the case but I still don’t hear a lot of women. And I have one other thing to bring up to you too. I don’t see enough women in these roles but at the same time, I’m seeing sometimes women being brought to the stage for the same reason Leo did. “We don’t have any girls in here. What do we do? And we need this perspective.”

	And so, I’ve actually been invited to some conversations or to speak at technology events that I think partially I was invited because I’m a woman talking about technology which by the way I appreciate being invited. Yay! But I think that it also sort of messes with my mind a little bit. It’s like, “would I have been invited if I wasn’t a woman?” But at the same time, don’t look a gift towards in the mouth Debra. So, I just threw a lot at you but I was just wondering if you want to comment on some of that.
Megan:	Absolutely. That is a big question. You know, there’s a lot of call for diversity and inclusion. There’s a lot of people wanting to put outlook on many diverse employees, look at our dedication to accessibility and inclusion but when you really look at the numbers and look how people are treated in a lot of these big and small corporations, it’s not exactly ideal yet. And in fact, it looks like when you look at the numbers, we’re going backwards in a lot of ways. And I know Amazon recently decided that they were going to enact the Rooney rule for hiring on their board and it came from football and what they… you have to look at… you have to consider a person of color, you have to consider a woman.

	And so that was a lot of talk but the question really remains, do people want to be the token? You know, do they… what you’re saying I think is an experience of a lot of people who aren’t the majority. Like, “oh. Are they just hiring me because I’m a woman?”, “Are they just asking me to speak on their panel because I’m black?”, “Are they…” you know, there’s all that you know, “do they just need a voice of someone to talk about accessibility like…” you know, maybe for someone who wants to talk about other things besides accessibility. You know, they use a lot of these tools.

	So I think that that’s really I think where we could get a lot better. At making these places a better environment for people and not just saying, “o. be my token.” And then “yes, just get along with everybody here who are really different from you.”
Debra:	Yes.
Megan:	So I think that it is difficult. I mean it’s difficult for me too. Like I find myself complaining about certain technologies or products. Like, “well, you didn’t consider a woman’s perspective.” But then, you know when I’m talking about technology, I do a whole show about iPhones and iPods and I constantly get emails from people saying like, “you didn’t point out the accessibility features.” Or, “you didn’t point out that you could use this.” Or just recently, I’m ashamed to say that I just recently learned on Twitter you can add metadata to your photo so that they can be used with screen readers and I just think, “o. how did I not do that?” because I know that because we are an… because we have a lot audio listeners; there’s a lot of people who use screen readers to use their tools and so I’ve just been ignoring them whenever I posted a photo that the joke came in the photo. Was a visual joke and I didn’t have to do that.

	So, I think I’m guilty of it too. I think we all are guilty of only considering our own perspective and I hope that changes.
Debra:	I agree. And you know what, I think it’s interesting you use the word guilty. So I’m going to just stick into that a minute only because, how can you be guilty when you didn’t know about it? Right?

	So when I built my first website, when I decided, “o. I’m going to employ people with disabilities. I’m going to create a technology company that helps other corporations make sure they’re fully accessible to especially people with disabilities and people that are aging.” So I built this really cool website and it was really cool first time but it was totally inaccessible which I didn’t realize that until I had somebody that was blind say, “Well, all I can get on your website Debra is the name of your company.” I’m like, “what?” and he’s like, “Yes. You know, if you’re going to be helping people with disabilities, you might want to make sure it’s accessible.” And he did it in a really nice way. He didn’t do it in a way that tore me down or made me feel bad but I just did not know. And so, once you know, then you can do it.

	But, I know that we talked a lot about Twitter, you know doing that. But there’s still… the message isn’t getting out in broad audience so I think there’s still a lot of work to do which is why I think your voice is important because when you… and I was trying to remember the gentleman’s name. I remember one armed hanger is… is the gentleman that recommended me for the program who is a wonderful guy and all of a sudden, his name is falling out of my head so I’ll wait when it come back. But, I think…

	you know, I remember when the controversy was going on about the academy awards not being diverse and people were saying, “well, what you need to do is you need to create an academy award category for people that are African American and a category for people with disabilities that are not being recognize and a category…” and I thought, okay. Wait a minute, what are we doing here? Is this really how we should do it? Because if we’re going to… we do want the best but at the same time, sometimes I think you have to be that token person that gets out there and says, “No. women can be a sports caster.”, “no. they can add a lot of value to football conversations or the soccer or whatever.” And so, I think to change people’s minds, some of us still have to be out there and be some of the first and prove our competence and then pave the way for others to come in and join the conversations. Do you think that’s true?
Megan:	I totally agree. I mean that sort of… if you learned anything from the civil rights movement, we know that like separate but equal is never equal. And so…
Debra:	Right.
Megan:	To say like there needs to be a special… I think attention needs to be pave. Like I would love to have like an accessibility show on the TWiT network where we highlighted all of the tools that are available for people to use but also, I think it’s important to include all of this in all of our other shows.
Debra:	Right.
Megan:	Yes. I’m hoping to do that. And yes, I know I do rag at myself a lot and I felt… I think I felt guilty about not doing that because I did know better. Because I’ve worked for Microsoft for 11 years and Microsoft is one of the best companies…
Debra:	I agree.
Megan:	When it comes to accessibility.
Debra:	I agree.
Megan:	And so, we did a lot of web content and everything had… everything had to be accessible and so I had… I did spent hours writing all of that metadata, making it accessible not just to people in the United States but to make sure you know when you were talking about football, you understood that some people would consider that soccer. Like that kind of thing. We need to be globally accessible as well.
Debra:	Right.
Megan:	But I guess I just sort of assumed that Twitter did that automatically and so I think that that’s something that we do because Facebook does. Right? I mean, don’t they automatically add tags? I remember… and that’s pretty recent. Maybe in the last couple of years that they started doing that. So, it doesn’t make sense to me why Twitter doesn’t do it automatically with an algorithm or at least turn it on by…
Debra:	Prompt me to remind me to do it.
Megan:	Yes. Right. Because you have to turn that on.
Debra:	Yes. Because you see that and YouTube now… YouTube has been doing captions. They’re not perfect but at least they’re available to us. So, it would be nice if we were prompted more but it’s a work in progress. And I love the idea of you doing a show on accessibility and I know you talked about that before and I think what’s interesting about accessibility… and I’ve been doing accessibility for many years. What was interesting is as the technology keeps shifting and changing so fast, a lot of it is getting more imbedded. Like you said, well, why would this just not be part of what Twitter’s doing instead of having to turn it on? And I think there’s so much happening that’s exciting about all the new technology; the AI, with the machine learning, the IOTs, the robotics, the driverless cars that are going to enhance the lives of people with disabilities. But at the same time, we need to make sure that we understand what the needs are to make sure that we’re not accidentally leaving people out. And even digital divide.

	The digital divide, it is different now than it used to be and I know a lot of people throw the word digital divide out but the way we’re leaving people out are different now. I had a customer who I will not name. Very very large multinational customer that called their older customers laggers. And I was like, “okay. You’re not allowed to call them laggers.” Because there are a lot of reason why people are not comfortable with technologies. And this was just a little pet name they had but I thought, “I don’t think that you should…” to me, it almost felt like they were tagging these customers as inconvenient customers instead of looking for the opportunities these customers could bring to their products and services.

	And so, I think sometimes customers that take a little bit more effort including including people with disabilities via accessibility and stuff, I think we need to stop looking at these people as an inconvenience and look at them as let’s learn from our customers. And Microsoft is a perfect example of that. They have done… and they’re not perfect because we don’t even know what perfect means but they’ve done a lot to include people with disabilities. Like you said, you did it for years there. And they’re often… when I go around the world talking in different places, Microsoft is almost always at the table. So they’re really showing a lot of leadership with this which I appreciate but others are as well. And the assistive technology shifting and changing that people with disabilities use; some of it is becoming more mainstream.

	So I think there’s a lot to talk about but like you said Megan, it’s got to be… you want to talk about it in all different shows. Because, isn’t this about tech for good, access for all. I don’t know if things like that are coming up more and more on your shows.
Megan:	I think they really are. I’ve been talking about women in technology. Women’s voices in technology. Jenny Lay-Flurrie who is the CEO of accessibility… I think that might be her exact title I’m not sure.
Debra:	She’s the CAO. She’s a chief accessibility officer.
Megan:	Okay. Chief Accessibility Officer, CAO.
Debra:	Yes.
Megan:	And she’s amazing. And one of the things… I have some conversations hoping to eventually speak to her on one of our shows but one thing she really showed me was that as accessible as we are to people with sight disabilities, we are not… with people with hearing disabilities we’re not that accessible.
Debra:	Right.
Megan:	Yes. Like you can get captions on YouTube but on our website, we don’t do that and there’s reasons why it’s difficult. We’re a small operation. We have 15 employees and we get our content out quickly and that is part of what we do and so… there are cheap transcriptions ever since I know I talk to you and you recommended a great one but it’s still a 24 hour turnaround.
Debra:	Right.
Megan:	So there still issues for small companies like ours and it’s unfortunate when… like why isn’t there a technology that is easier to do? I mean, if YouTube can do it, then it seems like it should be easier to do it. It’s just there’s also the cost issue which I understand but it’s not… it’s sometimes that part of it is overblown. It’s not necessarily as expensive as you might think it is. So I just think it is… like I was blaming myself for just the laziness thinking like, “o. Twitter must be adding tags for screen readers.” And they must be and…
Debra:	Well, in this day and age, you would think they would be.
Megan:	Right.
Debra:	So no, it wouldn’t be an after thought. But you know, I think you bring up a good point. And I run this program and also co-host AXSChat and we’re often criticized by the community of people that are deaf and hard of hearing because we put the program out, we send it for captioning and then we put out the captioned one And we actually had some guest that… or some viewers say, “you shouldn’t do that. Why we have to wait and everybody gets it first?” And I think that’s a very good point so what we’ve decided to do with my show Human Potential at Work is we don’t put it out live until we have the captioning and the transcription included.

	Now, I’m in a different situation than you are. Right? And with AXSChat, we’re choosing not to do that. We’re choosing to put it out and then get the transcript… I mean the captions and get it in. and we can always talk about why captions makes sense.

	There is data that it tell us that 80 to 85 percent of people that view videos on Facebook are viewing them with the sound off. So, if you’re trying to tell me something and you’re not telling me in a way that I can see by just watching it, then you just wasted your time with 80, 85 percent of people who are watching with the sound off. And a lot of those are little cute little clips you know cats doing whatever. But at the same time, I think a problem often with accessibility is the sheer volume of what we have to do and also it’s moving so fast and objects are changing and programs are changing and there are still aspects of accessibility that are very manual. And any time you have a manual process tied to big technology and all this, you’re going to have problems.

	So, we have a lot of work to do but I think that we’re all thoughtfully trying to do it.
Megan:	Right.
Debra:	And one thing that I think that… you know, we need to talk about it. We need to talk about the reality is… I’ll give you an example. I’m going to M-Enabling; a conference in DC that G3ict runs next week. And E.J. Krause also does it and it’s a great conference and we talk about accessibility and inclusion of everybody. It’s a really great conference. And they had invited… year after year, they invite speakers that are deaf and they’ve had speakers that are deaf and blind and they also have speakers on everything else. All different types of disabilities and they’re being invited because they have something that the audience will enjoy hearing.

	But, I remember the first year we were doing it and we were going to accommodate the speakers that were deaf and a speaker that was deaf and blind and we had to bring in sign language interpreters for the audience obviously but also we had to bring in a different set of sign language interpreters for the speakers that were deaf and then different ones for those that were deaf and blind because it’s a different way of communicating. And the cost was expensive and so Axel Lebois who is the CEO of G3ict said, “Debra, why don’t you reach out to some of the other disability conferences that are in the United States and abroad and ask them how they’re doing it?” And so I did and I won’t name who I talked to but I talked to like three major disability conferences and they said, “We just don’t invite people that are deaf or deaf and blind to speak because it’s too expensive.” And I thought, “Oh. That is a failure. That is a failure.” That is not the right answer which is why I don’t… I’m not saying who they are. So you’re telling me that talented people that are deaf or deaf and blind that have something that the world needs to hear aren’t welcome at your conference talking about accessibility and disability inclusion because they’re too expensive?

	So there’s a real balance. I don’t think we figured it out and I suspect and I hope and maybe this is because I’m a technologist but, I’m hoping technologist can solve some of these issues so that it is easy to include everybody. And maybe easy is not the right word but it’s available. It’s you know, affordable. Maybe affordable is the right word. But I think… that’s why I hope that they do let you do a show on TWiT TV about accessibility because it’s a very interesting topic and it ties into so many other things like future of work and IOT and all the new technologies and it also ties into what the title of this show is. You know, what we can do… what can we do to make sure that there are more women’s voices talking about technology and other things and of course how cool would it be more women with disabilities voices. Right? And so, the thing that’s interesting about these diverse groups is that a lot of us cross over into the different groups and certainly with disabilities.

	I was looking at a book on Amazon and they were talking about inclusion; diversity and inclusion and the author had gone into all the different ones so women, LGBT. So all the different diverse groups and when he got to… when I got to the chapter and I was just looking taking a glance at it before I bought it. So I’ve just gotten a little bit of the book and I got the table of contents and when he got to disabilities he said, “This group is the hardest to include.” That was the title. And I thought he… I’m sure that’s… I know that’s accurate but at the same time, I don’t want people to think it’s too hard to do it so they don’t do it. Right? So there’s like that balance and you know, is it easier to include somebody from the LGBT community than a person with the disability in your workforce? Well, it depends. What are we talking about here? What type of disability? So it depends. Right?

	So, I think that we still have a lot to do to make sure that we are all included. And you’d mention the boardroom you know. So we see women not really being invited to participate in these boardrooms and there’s so much value that a woman’s perspective brings to the table. So, are you starting to see some trends with women being invited more and they’re really being a need instead of just being a token to be invited into these conversations?
Megan:	I think I… we are seeing it a little bit more in mostly white women…
Debra:	Right.
Megan:	Without disabilities and so…
Debra:	Right.
Megan:	Yes. I think that we are seeing that a little bit more. The board is funny especially when we’re talking about technology because you know it’s not as quantifiable, you’re place on the board is not as quantifiable. I mean I think it’s… some things are getting better with like blind interviews. Just as I’m saying that I’m thinking maybe that’s not the right appropriate to use the term blind and that’s…
Debra:	No no no. no. because I think it is appropriate to use it that way because one thing that we get in trouble for in the community of people with disabilities and we accidently add confusion is language. I know that some people believe that before an employer can start employing people with disabilities they need sensitivity training and I’ve had multiple corporations say to me, “well I didn’t have to do sensitivity training for my team when I hired LGBT or when I hired…” anyway, so I think sometimes in trying to solve the problems, we create other problems.
Megan:	Right.
Debra:	And so, if I say to you right now Megan, whatever you do, do not think about a polar bear. I know what you just did. And so, if I’m not allowed to use the word blind in any way except when I’m talking about a person is blind or I can’t use the word see because the person I’m talking… so I think that… I think we should be thoughtful about language but I think we actually can also cause us to become very conversant. And I understand what you’re say… how you’re using that word and I think it is appropriate. Because we don’t want you as your… as you’re figuring out who you’re going to invite to the board to only invite me because I look a certain way, I talk a certain way. I want you to bring me to the board because I add value to that board. So I think that point is really important and thank you for letting me just go off topic for a second and talk about the language because some people get really really mad about the language.
Megan:	Yes. It’s interesting because I think you know, it talks a lot about how far we have to go but… I mean we’ve come so far too. Are you familiar with Molly Burke, the Youtuber? The blind Youtuber.
Debra:	Yes. Yes.
Megan:	So, one of my son who’s 13 just loves her. Watches her all the time. I mean you know, I complain about how especially during the summer he will spend 12 hours watching YouTube but it’s good stuff…
Debra:	Yes.
Megan:	And you know she’ll talk about how she uses her technology and… he’s a fan of her. And I said something… you know, I said something about, “well, do you think she saw that?” and I said, “Oh. I guess I shouldn’t say see.” And he said, “Molly says that she gets really annoyed when people…” you know she… you don’t have to just see with your eyes.
Debra:	Right.
Megan:	You can use the term “see”. Like she still sees and when people correct and say, “Oh. No no. I didn’t mean see” she gets upset about that. So I think like we complain about you know all of these technologies that our kids are spending too much time on but they’re really… I mean, he probably wouldn’t have… he might not have come in contact with someone otherwise or been able to really understand someone’s experience and I think that happens all the time.

	I mean there’s a lot of… you know, there’s a whole series of like a gay person gets annoyed at what people say about gay people or just an African American. Just like really sharing with people like hey… having honest conversations. I guess you wouldn’t call them conversations but you know, just being able to have… since we are talking about voices, like there’s a lot of… YouTube is a great place for inclusivity because it’s so easy just like podcasts to just put yourself out there and have your voice heard where in the past you would not have… there will be too much barrier to have your voice be heard.
Debra:	And think about… Megan, so your 13 year old son has already been exposed to so much inclusion and diversity and the value. I mean the show is called Human Potential at Work and I did that deliberately as a play on words because this is about us as human beings. Just because a person has a disability doesn’t mean they can’t add value. We know that for sure. But if we can exposed people to diversity and the beauty of diversity so early on; think of how their world can be so much different. Things like that really give me hope.
Megan:	Me too.
Debra:	Yes. I remember… my daughter is 31. Sara, she was born with Down syndrome and I remember when Sara was… and her brother Kevin who’s 18 months younger than her, they were going to go to middle school and we all know middle school is tough. It’s tough for so many people. And in the United States, middle school is generally the sixth, seventh and eighth grade in most schools. It was a little different when I was going to school but that’s a long time ago. But I remember thinking that my daughter was going to get picked on in middle school because she had Down syndrome. She’s going to be picked on and it’s going to be… and I was really actually… I was really scared about it. And what happened was my daughter did not get picked on in middle school.

	People were really very kind to her. My son got picked on who doesn’t have a disability. And you know I’m sure they both… both my kids just probably dished it out like everybody else but I was really surprised at how actually kind their peers were to Sara. And I remember one time they went to… Sara went to camp and one boy from another neighbourhood was picking on Sara and her peers, the same age they put a stop to that real fast. And they explained to this other young boy why he can’t do that and it gave me such hope and I think continuing… you know, now that’s 15 years ago or maybe more than that but… So going back to your son. I mean, think what he’s going to understand as an adult and how he can really change the world.

	So I do think there’s a lot to be hopeful for. I think there’s a lot to be done still. We got to keep having the voices and we need to show that women can add great value to technology and other diverse groups can add great conversations to technology. But I think there is a need to continue to share the experiences and talk about what’s happening and talk about our experiences like you had with Microsoft. I think…
Megan:	I think it’s…
Debra:	Yes.
Megan:	I just think it has to happen. I mean, technology is the third person in the room. It’s shaping everything we do. It’s shaping our children at such a young age. I mean, it’s shaping the way that we age. Every community. It’s touching every place and so to not have diverse voices in the creation of these technologies I think is really scary…
Debra:	Yes. I agree.
Megan:	And so I do think we are getting better and it’s necessary. I think it has to happen because these products are just so intertwined with our lives that from the beginning to end; the creation, the coding, the ideas, the investing, it all has to really have more voices. More diverse voices in it. Because we don’t want just technology to do our laundry or you know…
Debra:	Right.
Megan:	A scooter in San Francisco or you know, the things that you see that you’re like,”oh. Well, obviously they came up with that because that’s what they need.” And there’s nothing wrong with being a white dude who lives in Silicon Valley but you know, the rest of us aren’t that and so it really… we need those diverse voices. I think it’s so important.
Debra:	I agree. And what’s interesting and I once wrote an article about this and other people have written about it too, the technology that has been created by people with disabilities to meet their own needs or by a family member or a friend that had somebody they love with the disability. I mean captioning. Captioning was created for people that were deaf or hard of hearing but now all of us use captioning. Like in the airports and and in McDonald’s and in the gyms. We use them everywhere and we use them for a lot of different reasons too.

	I know… we used to have captioning on in our house for a couple of reasons. We had it on the televisions because my daughter would practice her reading. And so I’ve noticed that when I turn on the captions, she would be reading. She would read out loud and so as a mom I’m like, “oh yes. I’m all over that.” But then my husband started needing them as he aged and started losing a lot of his hearing and he now wears hearing aids like many many many other people and so he needed it but sometimes I needed it Megan.

	I remember I used to watch Swamp People and sometimes I could not understand what these people from Louisiana were saying. I was like… their accents were so thick and I thought… and I would struggle so I like the captions on because I could understand what they were saying and appreciate how really beautiful the way they were saying these words were too. And Curb Cuts and text to speech and on and on and on.

	The telephone. The telephone was created to support people that were deaf and now it turned into something much bigger and it’s continue to evolve. But I think… that’s what   I spend a lot of time talking about, it’s the value that we all bring to the table especially people with disabilities. And so, I really do hope that we can support you by really getting behind you for this show. This accessibility show.

	I hope that… you know, I know that I would be interested in sending you tons of guest. I bet you Jenny Lay-Flurrie would love to be on the program. She has been on my program and she’s really leading the way and showing us what can be done. And the CEO of Microsoft has a child with disability so he’s totally committed to the community as well as everybody else too.

	So, I think we don’t want diversity to be allow me to take care of that one segment of people and everybody else is forgotten. It’s about inclusion for all which is why I love the work that you’re doing. But before… I know I’ve taken probably more of your time but I want you to talk just for a few minutes about your show. I want you, if you don’t mind, to tell my audience members about your show and how they find out about your show and more about who you are because I think you’ve got a very important voice.
Megan:	Oh. Thank you. Well, I do two main shows every week. The one that I invited you on it’s Tech News Weekly and I host that with Jason Howell and every week we usually talk to three or four people. Sort of making or breaking the tech news. Sometimes it’s news that happened that week and other times it’s just people that we really want to talk to and see what they’re doing and yes, I love it. I love finding out what are journalists or people in the field. It’s always fascinating conversations.

	And then the show that I do with Leo is called iOS Today and that’s all about iPhones and iPads and Apple watches and everything that you can do with them with all of these tools. So that show we record it live on Tuesday morning. I was today at 9AM and you can get that just by going to twit.tv/live or you can get it at any podcast tool that you use. It’s usually later in the day.

	And Tech News Weekly, we record Thursday at 2:30 Pacific time and again live and then later if you subscribe you’ll get it. and then about once every six weeks I host the new Screen Savers which is the show sort of based on the old show that Leo hosted where it was my first time on camera and that is a variety show that we do every Saturday and that also you can subscribe to or find on YouTube. And then once… about once or twice a month I host a show called Triangulation which is one of my favourite shows because it’s a long form interview show so it’s about an hour of talking to one person in technology.

	And then, coming up starting in July, I am going to be doing a 12 week series on internet of things and that I host with Florence Ion. It’s very exciting because I adore her. She’s on a show all about Androids. She’s an Android person and I’m an iPhone person and we are going to delve into that for about 12 weeks. And what I like about that which is I think there is a lot of room for accessibility discussions in IOT. Just how people are using…
Debra:	Yes.
Megan:	Different devices. And it’s also very empowering. I think you can really… for women or for really anyone to really be able to like control your environment. You know, you don’t have to be a coder or anything to do that. There’s so many tools that can just let you be in charge of your technology rather than it being in charge of you so I’m really excited about that too.
Debra:	And I… and I would just say, I have two things to say. First of all, I think that the IOT, it is changing everything and it is going to allow the 72 million Americans that are Baby Boomers now; my age and older that want to age in place. That’s what the IOT can do for us. So technology just like IOT is going to allow us to control our environment better. But also, as you never know how my mind is going to work, Steve Luker was the one that recommend that I’d be on your show…
Megan:	Yes. Steve.
Debra:	It comes back hopefully while we’re still on the show but yes, I do want to do a shout out for him because he’s such an amazing man. But your work is very exciting and that’s TWiT.TV and we also will put a link out there to the interview that you did with me on the show.
Megan:	Great.
Debra:	And I just think your work is very important. So, as you get… maybe you can do a 12 week series on accessibility and I will introduce you to tons of people. And we also want to thank Leo for his leadership for what he’s done and all of the other show host on TWiT.TV. But it’s very exciting to see… you know watch everything that you’re doing because I think it’s… you know you’re going to change the world with your voice so thank you Megan.
Megan:	Thank you so much for having me.
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