


Debra Ruh:	Hello everyone. This is Debra Ruh and you’re listening to or watching Human Potential at work. I am very excited about my guest today, Shelton Newsham who is joining us from the United Kingdom. And I met him when we interviewed him on the other show that I’m part of which is AXSChat And Shelton just wowed us on AXSChat and afterwards I was like, please Shelton please be on my show because I want to tell my audience especially my audience in the United States what’s happening here. And I know that I have an audience in over 86 countries and so I think a lot of countries are going to be really really fascinated with what Shelton and his team are doing to really make sure that we are helping youth with neuro diversity stay on track. So, Shelton, welcome to the program.
Shelton Newsham:	Thank you. Thanks for having me again.
Debra:	Yes. I love love love love the work you’re doing. And it’s interesting you are what we would consider in the States a police officer or you know, an officer of peace or… we were just talking about it before we started what is the right terminology but, you know, you are an officer and your job certainly is to protect citizens. Sometimes protecting citizens from themselves so…
Shelton:	Yes. That’s true.
Debra:	Right. And often you know, we’re looking at our officers or police force and things like that. I know a lot of times it’s… you know, as Doug Foresta said before we went on air, you know, we complain and complain until we need you and then we’re like, “oh. Please come and help me.” So, it’s… I love the work that you’re doing and I like that what you’re doing is if a person gets in a situation that’s over their head, instead of punishing them, you try to say, “well, you know what you could do, you could actually… you know, you could do some really good here.”

	So, I just love this program and I’m hoping that this program will come over to the United States and the other countries as well. I think it’s that powerful. So, I’m hoping my audience will help me turn up the volume on this and right now I know you don’t know what I’m talking about so I’m going to… we’re going to go ahead and start. Shelton, tell us who you are. Give us a little background about who you are and then tell us more about your work.
Shelton:	Okay. So, I’ve been a law enforcement officer for nearly 18 years now. I worked in my home town for the first five years and got promoted to sergeant and I’ve been a sergeant for now the last of sort of 17… that’s 12 years sort of. Now, I’m pretty much doing all the role from the response to you know with some major instance and whatnot. So I’ve got a quite round of history of indifference throughout different departments.

	About 18 months ago, I moved into regional cybercrime. So, usually, certainly, law enforcement in the UK who work in a police force. A burglar police force is a regional unit. So, I’ve moved into a regional cyber crime unit so we see just both the through Yorkshire forces and Humberside. So, it’s the largest region in the UK and we support them throughout major crime working alongside organized  crime and obviously to try and make an impact on those organized crime groups whether that be through county lines, human trafficking and obviously cybercrime. And then just above us the National Cyber Security center in the UK, the National Crime Agency and obviously the government. So, we’re that facilitate between the two.

	So, I lead on prevent and protect in the cybercrime unit. The protect is about keeping you safe online. It’s about looking after you as an individual, your privacy, understanding what you do and the ramifications of that can have whether it be over sharing or anything else like that and really trying to educate people. I also go into organizations up to CEO level. I go through standards. I also try and and start with the below one standards. All the information security, business continuity exercises disaster recovery and I go through policy procedures and then we disseminate that down. So, once it got to management by in, we then disseminate that down and do staff awareness training. But we give that the personal effect so people understand in a personal aspect and quite likely to make out behavioural change to keep them safe online if they really understand it.

	So, we all… we do all that and obviously, it’s free because we’re the police. So, we just, we help in that way to build organizational and individual resilience to cybercrime. And then the other aspect which we’re going to talk more today is prevent.

	So, cyber prevent is about identifying the gifted, supporting them, giving them pathways into further education and then into the information security center. Also, it’s about identifying those kids that actually don’t understand where the law, where the line is and it’s very difficult when you’re talking to cybercrime because the parents don’t understand where that line is. So, if they don’t understand, it’s very difficult to educate the children. I think I said last time, it’s very easy  to tell a child not to take a junk food  of bag from the store because it’s wrong without paying because he’s… they understand that. It’s very difficult with cybercrime.

	Though there are people commit criminal offences under the computer misuse act in the UK. Some of them commit to life imprisonment within the UK which is obviously the same as like I think in the US. We can have two, three, five years sentences. And these aren’t done maliciously on a number of occasions. It’s accident, lack of awareness.

	So, we support them, we put them on workshops and then we will help channel them and educate their parents as well and we’ll do a number of programs which we’ll discuss later in relationship of doing that to make a difference, to make it innovative. So, the end goal is that they understand their talent, they understand the right side of the law and then they help fill the security gap for the future. You know that’s getting closer and closer. You know, when they first said it’s going to be two, three million people in 2021, all of a sudden, we’re getting a bit away from that you know. We really need to take this seriously.
Debra:	Yes. And there’s so much to know.
Shelton:	Yes.
Debra:	There’s so much to know and it’s… I talk about cyber security a lot. It’s just something that I care about and it is so hard to know. Like you said, a lot of times, people are committing crimes accidentally. They don’t even realize it. And I was talking to somebody the other day and we were talking about how different the world has become.

	So, when I was a little girl, I was told, “don’t take candy from strangers.”, “Don’t get in anybody’s car.”, “They come by…” you know. So, I was given tips on how to stay safe and, “who’s house are you going over?”, “no. you can’t ride your bicycle in the dark.” Wow. The world has so changed. It’s changed so much and I know I’ve talked about this story on air.

	There was a girl in Virginia, 16 years old and the police showed up at her parents home and she had been taking pictures of her private parts and posting them to you know, let’s call it what it is, a paedophile site that was paying her like $500 a shot. So, here’s a 16 year old who by the way, the brains aren’t fully formed… I mean, they’re still growing. They’re still growing up and she’s you know, making that kind of money and probably she know she shouldn’t do it but has no idea the penalties of doing this. And then of course, you got the paedophiles over there encouraging this horrible behaviour and the parents are like, “well, I knew she was on the internet. I knew she was on social media.”

	So, we truly are not prepared for what’s happening. And when I heard about what you’re doing, what some of the… some of the individuals or committing crimes accidentally and I’m saying accidentally because sometimes we don’t realize that we’re committing major crimes and…
Shelton:	Yes.
Debra:	Had autism. And so, you’re looking at this and you’re looking at the neurodiversity and you’re saying “okay. How can we make this instead of a punishment, how can we make this more of a win? How can we use this to educate everybody?” and Shelton, this is so big and it’s so fast and complex. How in the world do we educate all of us? And it’s a multifaceted too.

	Shelton I… and I’ll say one more thing and I’m going to stop because I want the audience to hear from you but, I saw somebody… they tweeted something and they said, “Stop using social media…” or not social media, “stop using your smart phone devices as babysitters.”
Shelton:	Yes.
Debra:	And I thought, well, but we’ve been doing that. We’ve been sitting in front of the televisions. We’ve been you know, we’re all getting… some of us are guilty… I’ve been guilty of that before, “go watch cartoons so mommy can make dinner.” You know when my kids were little but, everything’s changed Shelton. How in the world do you keep up? And once again, I so applaud your efforts and the efforts of your team to take a really bad situation and use it as a wonderful learning experience and use it maybe to turn these really brilliant individuals into citizens that will really help all of us try to deal with all these issues.

	So, it is a big big topic. So, let me give you the mic. Tell us how to be safe. Tell us how to be safe and yes.
Shelton:	You know, I…
Debra:	That’s…
Shelton:	Yes. It’s difficult. It’s continually evolving. So, you know, when you say “go sit in front of a television to watch cartoons because…” you’re quite in control of that. You’re in control of what they’re seeing.

	When we move on to a digital… you know, into… onto a digital social media platform or anything else, you’re actually in full control of what’s being seen you know. So, as technology moves forward, those advancements add greater vulnerabilities to your ability to parent because people can exploit that. So, where you’re certain then they’re playing on the Youtube and you can hear something, you don’t have visual of what they’re seeing. It’s not… you know, it’s not very well regulated in some aspects. And then the more and more we’re seeing where they say they are regulated, we’re losing data and we’re losing these… the thoughts of what people would see. So, it is quite difficult.

	I mean, the first part is really getting into the primary schools. Getting to warn children to 9 10, when they… when they really start looking at digital. Where they… where they use it at home and they’re going to start progressing as peer pressure grows. I mean, let’s start going on to more sites whether it the Fortnight or other things they’re going to do. before that, they’re still kind of exploring and I find parents take more of an interest when their six, seven eight and they’re having a little look and says, “oh yes that stuff.” I mean, the kind of the parent controls on and the children don’t set them off. When they start talking with parents, with their peers at you know, 9, 10 and above, their parental controls with that really silly password that daddy always uses switched up within seconds but it’s very rarely checked you know.

	So, as a… as they’re learning from their peers, they grow. So, it’s about starting to educate around that 9 10 and then when they’re going to secondary school, the high school at 11, really giving them the tools for them to be able to understand. So, where they are able to understand what is and what isn’t a crime, where they can understand… and why not talk about like computer misuse? So, those you know, you got cyber dependent. You know, you’re distribute denial service and things like that where they’re knocking people off line and things like that. But we also need to talk to them about over sharing and what digital footprint looks like. And the first time at 9, 10, 11 when they start really you know, being allowed Twitter even though it’s under the you know, the edge, a Facebook profile or social media profile, they really need educating at that time that there are consequences because if you make mistake within them first few weeks, months of using one of these platforms, you’ve already started your behaviours. You’re going to always start working on that. Unless… and those little mistakes never disappears. We all know online. You know, they’re always there.
Debra:	Yes.
Shelton:	And it’s about that education but we’ve got to… you know, I know within schools, certainly here, the education authority looking at increasing more into it. More into settings and privacy as oppose to safeguarding issues and sending images and things. Because if you get your privacy setting, then you understand how to keep yourself secure. You’re less likely to then be exploited in other ways whether your account get hacked you get photos or anything else like that.
Debra:	And Shelton, just something I want you to… because I don’t know this but I suspect this and I’m just curious if you would explore this for a moment. So, I thought there was an interesting point that you’re making about you know, so, once you’ve made the mistakes, right, you’re already starting down this path but, depending upon what you’re doing on social media and what tags you’re using, you actually might get the attention of these spammers, these scammers, these you know, whatever you want to call them. These people that are up to no good and know how vulnerable you are and often, people are posing to be another you know 13 year old online and you don’t really know who’s behind the account but you actually could cause yourself… I don’t know if this is true but I suspect you could actually… if your behaviours… if you do the wrong thing, not only could you flag the authorities and officials, you might actually attract those bad behaviours. Those bad people. I don’t know what to call them. What do we even call them?
Shelton:	Yes. Well…
Debra:	Right? You could draw them too depending upon what you’re doing. And I don’t want to terrify everybody because…
Shelton:	No.
Debra:	We have Shelton here you know, going to help us you know and turn this in a positives but I was just wondering if you’d explore that and cyber bullying.
Shelton:	Yes. I mean, that’s the thing. I mean a lot… when we go back to what you put out there and what that attracts. So, you can have your sexual offenders, paedophiles that will be attracted to a certain demographic. It doesn’t always have to be females. Everybody obviously always thinks that way but it doesn’t. And so, education is… you know, it is for male children. You got also as well to understand what they’re putting online because they can be coerced just as easily as female and you know, many studies have been made that males are more juvenile than females quite a… I mean, my wife still says I am now but you know…

	So, we really need to be educating everybody about not following too silos and that cyber bullying is just sexual exploitation online. It’s just females. It isn’t you know. Now, depending on what you put on your tags, you will attract people certainly on certain social media platforms that aren’t fully regulated. People can just look.

	You can search on Twitter for handles. You can search for hashtags. It’s quite easy and it’s very easy for people to fall into the trap if they don’t understand what the hashtag means. And all of the sudden they become part of a search engine for their phrase for these people to look for them.
Debra:	Right. That’s what I suspected but…
Shelton:	Yes. But then, when we move towards… and you know, that’s about keeping people safe. So, when you move to the prevent initiative, let’s not forget about the gifted kids that’s in the bedroom because they’re not playing out in the streets where it’s dangerous. They’re in the bedroom where their parents think they’re safe and nobody’s going to come after them.

	My 13 year old boy is in his bedroom. He’s work… he’s on his computer. He’s safe. He’s not out there where he could be a victim of a crime and you know, kid is chatting in the chat rooms. The threat actors and those wanting to do cyber related offences, they sit in those chatrooms. They look at what people talking about. And when a you know, kid wants to brag or talk about maybe hacking their school system or dealing their record or even deducing and knocking over in the servers or anything else like that, they talk about it in chatrooms. Because it’s the safest place because their parents won’t find out. They won’t get in trouble. So, they write it down in the chatroom.

	Now these you know, the cyber… the criminals that see it you know… and let’s not… they don’t just sit on the dark web. They sit on the clear net as well. They sit on that and they look in the chatrooms where they talk about this and these kids will go and will talk and straight away, they attract the attention of people looking for the skills and abilities of these kids.

	We’ve had… not within our region but we’ve had within the UK, we’ve had children trying to hack into financial institutions of small ones in a credit union type things where more for the commuters. 400 pound Amazon voucher that was send through them for a criminal in another country because they talked about it. So, you have people hacking into financial institutions or attempting to. 400 pounds because they have that skills and ability that are being coerced.

	So, nobody have the knowledge or the ability to educate them on what was and he wasn’t a bad kid but he was susceptible. He was susceptible to influence and he was on the autistic spectrum. He was given a challenge and he wanted to complete that challenge. And if he was going to complete that challenge, he would get some amounts on vouchers because they loved his actions. Because he wants to listen to music. So we set a challenge, if you complete that challenge, he got what he wanted which was what he you know, he look to listen to the music to do things like that.

	So, these people are out there where these people exploits the vulnerable you know and it’s children like that we need to get to sooner rather than later. Because if they progress too far, it’s going to be very very difficult to keep them out to the called system especially if they’re hacking internationally or things like that which is you know, people think that’s a difficult move. It’s not because we’re very… we’re talking to each other now…
Debra:	Right.
Shelton:	Why do we… it’s quite easy to be connected so you know, thinking that somebody who is not someone online at school down the road does not mean that it is very difficult for them to enter the school if they got the IP address or anything else like that. So we need to…
Debra:	It’s scary.
Shelton:	We need to be realistic about getting their and giving them the understanding. Because I have no doubt where you know, if we’ve been able to educate them, educate the parents and he wasn’t… he didn’t set out to break the law or anything like that, the criminals set out to coerce him because they found out he was vulnerable and susceptible or something and with something there to exploit. So, he may be an offender, the young boy, but he is a victim.
Debra:	Right.
Shelton:	He’s a victim of coercion, he’s vulnerable and he’s being exploited. So, you know, we need to look at that bigger picture. Yes, we need to deal with really serious criminal offences but if they are not serious even if they’re on paper break those laws, surely the greater good is to educate and give them the opportunity and the pathway to help as opposed to carry on down that line when it’s too late when he gets to 15, 16, 17 year old because now they’ve gotten that pattern of behaviour   and that’s what they do you know. So, it’s about understanding and getting that thought process and the behaviours imbedded early.
Debra:	Right. Shelton, I’m going to pick on Doug Foresta again, my producer. He has a son and he’s a clever, he’s a clever young man and he’s father you know had told him that he can’t be online after a certain time. He’s supposed to be sleeping so he could get up and go to school the next morning. What they didn’t realize is he was waking up at 2 o-clock in the morning and you know playing online for hours and they’re like sleeping you know. That was before his babies were born but, he is very very resourceful.

	And so, when we talk about digital natives… because it’s interesting… so, you know, just using Doug as an example again. One day, their son got on the bus and he got on the wrong bus and he didn’t have a cell phone or anything and so, he didn’t appear where he’s supposed to be at the appointed time and it freaked Doug and his ex-wife out. And so what they do, they went out and got him his cell phone but boy, that’s when things got complicated.
Shelton:	Yes.
Debra:	Because you know, when we say they’re digital natives, you would think that these children with or without disabilities don’t understand this technology so much better than we think is just being naïve. It’s being naïve. Right?
Shelton:	Absolutely. They pick things up a lot quicker than us. You know, the older we get, I don’t like admitting it, the older we get, the harder it is to pick up… pick on new subjects. Certainly technology because just about when you got used to one, it just evolved into something else so quickly. You know, it’s like trying to drive… learning to drive a car where pretty much it stays the same all the time. You know, this you can just about get used to. You know playing with that game with your children and the next minute, there’s always different move and you don’t know where you are. Everything evolve so quickly. So yes, it is very tricky.

	Some friends of mine have that same issue. They’re very worried about where… we live in a very small village in the country. They were… they bought watches that they could press a button on and it will send an emergency call to their phone but they couldn’t track where they are. But there’s no cellular access so they can’t start making phone stuff even if they’ve tried and they went down that road instead of the phones. But yes, when you start looking at giving them technology, you really need to start with the program of education.

	You know, in relation to the example about them going online over nine, you know, it’s sometimes very very difficult. Well, as Doug you said, it’s very very difficult as parent to police them because you were asleep. You are doing honey, you know, we need to sleep and we don’t know it’s happening. And you’re not usually going to be the first person that knows or sees the consequences of that. The teacher is. Because the teacher might look at, why are they’re asleep at class? Why they’re tired? Why they’re argumentative? Why they’re upset? Why is he… where are these emotions coming to the far from that? It happens to everybody when they’re sleep deprived and you know and other things like that. What’s happening?

	And you know, you think they used to identify those signs for illegal substances and stuff. When you look back in the late 80s, early 90s it was well, bloodshot eyes and so on we better have a look. They might be on some substance you know. We got a way of call. Those same traits that are showing and the you know, the bloodshot eyes, sometimes argumentative, disassociated  with what’s going on, argumentative, sleep deprived, addicted to online in overnight, talking in chatrooms all of the consequence of the digital presence. And so you know, we’ve got… as part of preventing, we’ve developed teacher training packages so we show them what to look for behaviours because it’s not always… they’re not always committing a criminal act. So, we need to move away from you know, “oh. They’re buying illegal drugs. They’re doing this. They’re doing that. They’re very argumentative with the teacher. They need some type of measure put in place. They need a dedicated worker and they need support in the class.”

	Have we done that same old, “are you in a sleep? What are you doing? How are you doing stuff?” and then having that conversation with their parents. That actually their child is addicted to the games and continually playing. And so… and a lot of the time, as first-timer parents even considered it because they’re saying, “you got to out. It’s a school night. You got 90 minutes on the screen. That’s it.” And they think they’re policing their kids. They’re policing them. And they’re doing what they would as great parents. They’re…
Debra:	They’re trying. They’re trying.
Shelton:	Yes. Exactly. But they also miss…
Debra:	They’re so ahead of us.
Shelton:	Yes. Absolutely. So I have got friends. I mean, like my son is nine, he doesn’t have a TV in his room. He has an iPod down here and he has an Xbox down here and he doesn’t have anything technical in his room. But he has friends the same age that have Xboxes in their rooms and stuff like that. And their parent is going up and they think… again, it’s up to an individual parent how they want to do this. They know their kids best. I know this kid so you know people look at their kids but, you know, that’s my choice and I know that it’s good.

	What he does do is get up at six in the morning so he can go down stairs to play on his game which has been done when you are lying in but apart from that, I put up with that. Because he always comes in because he’s got that now. His pattern of behaviour is that he knows that we’re going to play at a certain time. He’ll know that he can’t play into the morning unless he asks. What I haven’t managed to do is to make sure he gets up at a reasonable time to ask me as opposed to getting up early. Crack of dawn to him. But again, it’s about at that point trying to build that pattern of behaviour in you know, he asks me if he can buy something on there or, “am I allowed if I do this?”, “can I… can I please do that?” because that’s…

	You know, he’s a great guy. He’s a kid. He’s doing that. But one of our friends was buying a lot in the Xbox and within a week spends over 400 pounds. Have no idea until the credit card came around because there was a strange set of purchases. But again there was an… there was a bit of a naivety about it. A bit of “oh. I will never do that.” We need to start bringing up those subjects and we need to start saying “look. We can’t do this.” It’s so easy you know if you speak to a gambling addict who plays poker how easy is it to spend more money and throw all that on that because he’s there. It doesn’t look real.
Debra:	Right.
Shelton:	We need to educate the kids that those things on TV, the things where it says all buy some b box for x amount of dollars and he’s click it says done and you don’t see anything so usually it’s fine. No no. there’s a consequence to that. There’s money gone off daddy and mommy’s credit card or cash card or out of their bank you know.

	I mean, again, it’s about that and I think that’s the key thing we need to start doing is once you get the confidence of parents to understand then they will see differences. They will notice differences. It’s very difficult to notice a difference in your child’s behaviour if it’s related to technology if you don’t understand the technology and you haven’t set out your rules of how you want them to act. Because if you haven’t set them out and you set your benchmark, how can you tell if there’s a slight abnormality on that?

	So, if you… if they can have that iPod, Xbox after eight at night and they go and you think, “Well, you should have nine hours of sleep.” And in the morning they’re just you know, something wrong there. Something has happened. So, it’s a conversation with your children isn’t it?
Debra:	Right. Right.
Shelton:	Alright. I think… are you well? Is there anything at school? Is everything… what time did you wake up? Were you playing a lot? Where is it? You know, things like that.
Debra:	Right.
Shelton:	It’s just about being inquisitive.
Debra:	Yes.
Shelton:	Yes. It is. Yes.
Debra:	So, let’s talk a little bit about the programs you put in place.
Shelton:	Yes.
Debra:	So we’ve talked a little bit teacher training…
Shelton:	Right.
Debra:	Parent training but, I was so compelled that instead of just punishing somebody because they’ve committed a crime, you’re looking at the circumstances and you’re saying, “Okay…” for the example you used this individual that had autism who’s being you know, played and went down this direction. Instead of just putting them in jail or whatever, they’re being punishment consequences. You’re taking this in a different direction. A very powerful direction. So, let’s talk more about that.
Shelton:	Yes. So, I mean, I know I mentioned it on our other interview but you know, we had… we had a lad who’s deemed as a leader of a couple of other kids and they’ve done some criminal acts. Fairly low level and his dad was you know, professional role but haven’t allowed… you know that his child was doing… you know, was committing these actions and he didn’t understand and didn’t know. So, we actually open that.

	So, within our investigation and obviously because we are law enforcement, we’ve got a research and development area and then obviously those are two areas that I lead on preventatives act. So, I actually started this full investigations into criminal acts and something comes out of this. That yes, these acts are being committed. Yes, he did know that they were wrong and he continue to do it but he wasn’t a bad kid you know. He just find himself into these little ever decreasing circle of such of you know, “oh. Yes. I’m doing this.” And then he was looked up to and things like that. And so there’s peer pressure and a lot of emotions and as you said before, the kids brains aren’t fully developed.

	So, when they get recognition, they get a… all of a sudden they start doing sillier things sometimes you know to get that recognition, that reward, that status which a lot of kids want within their school, within their peers. But at the end of the day, we need to… we need to keep them out of the system. There was… it was not going to end on a positive life for him.

	The offences were criminal but there were no risked life, there were no serious injuries, serious loss of finance and you know when you look at him as an individual and look in at the skills and abilities that you would have, where is he going to serve the community better? So, we brought… we brought him on to the prevent line. So, with the investigation was finalized, comes into the prevent line. So, what we did was we sent him on workshops.

	So, what we do is, every quarter to six months, we will run a workshop. So, on this workshop, we will get people from education to talk about future career on an education process. What causes are out there and what you could do. We get people…

	We will do some talks on cyber security, education on computer misuse act and really emphasize what is and isn’t an offence and what you did that could have earned you this amount of time and not in prison or you could have been… you would have been recalled on local systems. Things like that might impact your career in the future. Just really consequences of these offences. Because even if you don’t go to cause and you’re… you know, we have cautions here and things like that which keep you out of the system but, they’ll remain on your record. So then if you want to turn to education but you may be bad because of that previous note on your record.

	So, we talk about that and obviously the information security cyber security set to come in. and what we do is then we put some challenges in there. some games, some coding , we’re going to give them some scripts to write, we will show them some of the techniques of criminals use and things like that and the controlled environment match up in their awareness so they’re not susceptible.

	So, people sometimes are scared to talk about you know, what a pineapple could do and send that Wi-Fi, rogue Wi-Fi and it can be exploited by criminals. They use a part of a natural conversation and protecting them and keep in there online and knowing what Wi-Fi they’re connecting to. How they’re understanding the rogue Wi-Fi? How are they going into a shop that’s got several lots of free Wi-Fi and thinking that shop has put themselves… no. there’s a lot of rogue Wi-Fi and if you connect to them, they will start infiltrating your data or personal information.

	So, it’s about that awareness to them as well. And if we show them these are exploiting innocent people and trying to their vulnerabilities, these kids aren’t bothered how. And when we personalize it on how their… these criminals can exploit their friends, their families and their nearest and dearest, you can see them go, “oh. I need to help. I need to… well, I got to do this so I can do that.” And it’s about… the workshop is so accessible.

	I mean, we’ve had a couple of you know ex hackers that have come over and spoken at them. I mean, it is about making sure that you give them the tools they need to make informed decisions. Some people will go out and commit the criminal act. Across the guard into communities, they will just do it.

	What I want to do is give everybody the… or empower everybody enough so that they know what’s right, know what’s wrong, know the positives it can make. The real positive decisions at the outcomes of that will help the community in certain levels of cyber security. Some of these kids are phenomenal and will help the government make the country safe. They are that good if they are developed in the right way.

	By ignoring them at 13, 14, 15, potentially, we could be ignoring someone who would keep our boarder safe digitally and who will help with our securing our national infrastructures. And you know, people can say and they might watch this and they go, “huh? If I know who’s going you know, help out our national infrastructure and look at power plants and those nuclear facilities and all that, then we are safe at the end of the day.”

	You know, we’re not talking about… you know, we are talking about codes, mathematics, we’re talking about it’s different. Cyber is a totally different animal to the things… you know, we’re not talking about, “oh. They’re going to be the great player… soccer player in the world where there is a miniscule chance because everything is the same.” This is digital. This is skills. This is just you know, someone started just you know, having something in their minds that says they must break these codes and if someone neurodiverse got that, it’s a behaviour. It’s a natural behaviour.
Debra:	And it’s a gift. If we use it right, it’s a gift to society and these are well paid jobs. There’s not enough cyber security experts and you can’t…
Shelton:	Yes.
Debra:	Keep up with it. So, I would even say to parents that are watching that you know, have children that are neurodiverse, you know ADHD, dyslexic, autism, any of the neurodiverse ways that our brains work, encourage them towards these careers. I mean, you don’t have to wait for them to get in trouble like you’re doing. I mean, they’re… you’re saying, “Okay, wait a minute. Let’s look at these circumstances and now we could actually help these individuals help us with the criminals.” I just think it’s such a smart thing to do.
Shelton:	Yes.
Debra:	And I hope this is the new way of law enforcement as well. Working with everybody to come up with the solution.
Shelton:	Yes. Absolutely. I mean… and like that, I mean, lots of criminal list but I just took a chance. So we… well, it starts from… the matrix challenge starts on Monday. So, the matrix challenge is our flagship competition. It’s the only one that law enforcement led… regional law enforcement in the UK and it goes live on Monday. And that targets every 11 to 17 year old child who receives their education within our region.

	They don’t have to be… I mean, within role chosen and there are ICT classes there and then they’ll play the games things like that but I’m very keen that this goes into every school. Every child can play it. Everybody could play you know. I mean, to be fair, you can play it but you won’t be eligible to win but everybody can play it.

	The key factor of this is that there are going to be kids in school at 11, 12 13 not interested in taking the computer science or anything else like that. There will be girls that are doing the stereo typical causes because their friends who may have an interest in it or may think, “Well, I’m not going because I don’t want to be in… I do not want to be in a… in the class with all boys.”

	What the Matrix challenge will do is empower them and give them the ability to understand and get your… well, understand their skills and get that confidence that when they go to their options, well, I made the final of the Matrix challenge. You know, there may be… hopefully around 20,000 kids will go together but they’ll understand their skills. They won’t end up going to be criminal and this is… the matrix challenge test them, it educates them their computer misuse acts and test them on define skills through coding and things like that. It includes online safety. They are a little bit hidden for our gifted individuals who think there’s something wrong with the screen and it’s just the way that you know…

	So again, well, if you are someone neurodiverse, your attention to detail is incredible. Must put some level on within. And again, it gives them confidence. So, when they go to the final, so, when this closes they go to the live final. The live final for industry. The industry will run the stations and these stations will have activities and they will test different skills and abilities. And what I want to see is there will be key to have the successful information security career. You don’t have to be a technical genius.

	You know, there are… there is compliance, policies and procedures that are… that work hand in hand in the security team. And what we need to do is to move away and empower the kids that are very very smart, you know, quite analytical or you know, that can work within a security and fill that gap but they don’t need to be able to write programs. They don’t need to be able to you know, test network and things like that. And that’s what Matrix challenge does. It empowers kids to understand their skills and abilities. It challenges them. So, we finish this up.

	So, when this finishes in July, around November December, there will be the Matrix challenge career’s day. We have our industry come in and everybody that’s taking part has the option who’s supposed to come and they can talk… and there’s talks from the industry. So, what the Matrix challenge does is identify skills and abilities, give some confidence in learning them to make their career… you know, their educational decision making easier.

	At the final, their parents come. So, they’re separated. Parents are educated on the positives of these you know, of the behaviours, of the skills and you know, yes, it’s great. We’re always going to need doctors. We’re always going to need nurses and there are other things. But there are all the careers of their skills can be there.

	So, think wider. Don’t just pigeon hold them into being a scientist doing that when they could actually be something else that would help and help us all. And then obviously we do the career path through the universities just to make sure of all that support further on. And the key thing that we do and I was talking to the director of some yesterday the in Glasgow. I mean, we’re talking about this… that I’m doing this… the competition program. And I said to him one thing, “who targets the allegedly uneducated? Who empowers them to join these competitions?” Because when we think about the kids that are in those, they may be disruptive in school. They might have thought social religious who want to be educated at home.

	You have people who are neurodiverse; autistic that they think, “actually, I don’t… I’m not comfortable being in a mainstream school. I want to home educate.” You’ve got a huge pool of talent that is off the mainstream radar. And I said, so, you know, I’m usually… I’m always well behave on either I said, “Why are you not doing this? Why are you with all your resources and everything, why are you…” And this probably just because it will lead them. I was going into the sector. The entire sector. You know…
Debra:	Right.
Shelton:	It’s not in the it’s too hard to do box. It is trickier but if your overall objective is to be inclusive and give that ability for everybody to join then why aren’t we doing that? Why aren’t you doing that?
Debra:	Right. Right.
Shelton:	So, that’s the key thing. So, that’s what the Matrix does. It’s about empowering every child.
Debra:	Right.
Shelton:	A reason says you know, as long as their education in the Yorkshire Humber region, they could be eligible for the final and to win it. And with this… I mean, I did… I did a very small one just to prove concept last year which you know… and this one is five times bigger and five times as difficult to organize but anyway. But I partnered with the duke of York. His highness duke of York. His idea program is the digital learning platform and they… they loved it so much that, “well. yes.” You know.

	So, they have affiliate themselves with us. And again, it’s… because we’ve got to think outside the box, we’ve got to look as we move forward, we have to look wider because what happened in the past certainly with cyber security, certainly with all these skills and abilities we just looked in the school what’s there. We haven’t look wider.
Debra:	Right. I agree.
Shelton:	These are the types of education out there. We’ve got university technical colleges with some of the… you know, which is different to mainstream schools and they do small technicalities. Who engages with them? A few but not a lot. There’s incredible talent in there. There’s engineers in there that would… that would give quite a lot of people a run for their money. You know…
Debra:	Right.
Shelton:	Again, though it’s great because it makes great impact for all and it’s really because it’s… you know, my completion is, what I try to design, I’m driving it, I’m leading it and that was great stuff doing it with me. It’s great but, why are we doing it?
Debra:	Well…
Shelton:	Why…
Debra:	Right. and you know. And I think that’s a good point but thank goodness you’re doing it and…
Shelton:	Absolutely.
Debra:	Now, what we need to do, we as society, we need to look at what you’re doing over there in the UK. We need to learn from it. We need to emulate it and we need to… and these are the jobs of the future.

	Often, a special needs parents are like, “what can our kids do for jobs?” these are really well paid jobs so. And I know Shelton, I know we’ve got way over the time but, I want to give you time and I’ll bring you back on because this is really incredible what you’re doing and the success rates you’re having with these… with all different kind of kids including kids that have neurodiversity. But, how can people find out about the Matrix? Give us some URLs and we’ll make sure we’ll put them down there as well but…
Shelton:	Yes.
Debra:	You know, tell them how they can find out more about what you’re doing and then please come back on again and…
Shelton:	Absolutely.
Debra:	Continue to talk about this because this is changing lives and we need…
Shelton:	Yes.
Debra:	To think like this you know…
Shelton:	Yes…
Debra:	You said outside the box. Well, I don’t even think the box exist anymore so. But, go ahead. Yes.
Shelton:	Absolutely. Yes. So, Matrix-challenge.uk. There’s resource on it and I’m very happy to send you my… obviously, you got my email address. I’m very happy for my email address to be sent out for the purpose of the PDPR and all that. Not a problem. So, I give you consent for that. Not a problem.
Debra:	 Thank you. We’ll include that. We’ll include that on the link.
Shelton:	Yes.
Debra:	Are you sure?
Shelton:	I mean, if they want more information that’s absolutely fine you know. And then next I will tell you… you know, I’ll tell you about our intern program which is a first one in the UK and we have people who are neurodiverse. We have people who are from registered disabilities. They’re the best for the job. But where role was those people… and it’s not about you know, tie, it is about the role. It’s about what we need. It’s about research and development. It’s about thinking about technical things. It’s like bringing a different perspective in things. Like breaking things.
Debra:	Right.
Shelton:	Codes and things like that. And you know, when we look until we found and we got people that could do this, yes. You know, so we have. And we are going from strength to strength you know…
Debra:	Yes. Yes.
Shelton:	And people should understand that you know.
Debra:	And I think that’s a good point because what we see… maybe, all the people now that are being born with autism you know, it’s on the rise. Maybe we need these brains to take us wherever we’re going because we’re going places that we don’t understand. Society just don’t understand. So, I think we need them. We need them in the workforce.
Shelton:	Agree.
Debra:	So…
Shelton:	We need everybody. We need people who are gifted no matter what and people think naturally, people who don’t take no for an answer in relation to a problem because… and you know, sometimes, somebody who’s autistic who will not stop until they get pass that problem. It’s what you need in those circumstances. You need individual like that. And as you said, they’re not negatives. These are…
Debra:	No.
Shelton:	Positives.
Debra:	Positives. Just stop looking at it negative. It’s not negative to have autism
Shelton:	Yes.
Debra:	It’s not. It’s a benefit to society.
Shelton:	Absolutely. And what we need to do is take the negative [Inaudible 0:55:05.0] because lot of them don’t understand it and therefore they’ll think, “well, I’m not really sure if they… if that person will fit into this… into this workplace so…” no. can that individual complete that task that you need doing and is the best person for that role? Yes, they are. Do you need to make any minor adjustments to make them comfortable so they can complete those objectives? Yes, you do.
Debra:	Yes.
Shelton:	Well, do it. You know, it’s not difficult. You know.
Debra:	Well said.
Shelton:	Yes.
Debra:	And a perfect way to end it. And I know that… I know we went longer than we usually do but you can see why. This is brilliant stuff that’s happening in the UK and we need to emulate it and we need to build upon it. The technology companies need to join this.

	They’re already very interested in hiring people with autism. We’re seeing programs come all over but, there’s a lot of work to do. We all need to get behind what Shelton and his team is doing and make sure we’re supporting these technologists of the future because it’s just so critical. So, Shelton, thank you for joining us today.
Shelton:	You’re welcome.
Debra:	I hope you’ll come back on. Good luck with the Matrix.
Shelton:	Thank you.
Debra:	And we’ll be tracking at… and also, we’ll put out a list of all the different programs you have so that it’s easy for people to find it. And I know that you’re willing to come over to the United States or any other country and talk about these programs. So, we encourage anybody that’s listening from corporate brand or from you know, law enforcement to get in touch with Shelton and let’s see how we can change the world together. So Shelton, thank you very much. And thank you to the audience.
Shelton:	No problem. Thank you very much.
[bookmark: _GoBack]Debra:	Thanks everybody. Bye-bye. 



