Announcer:	Welcome to Human Potential at Work; the show where we explore social impact, inclusion and empowerment of everyone including persons with disabilities. Get ready to be inspired, hear success stories and learn tips and principles that bring out the best in everyone. And now, here is your host and CEO of Ruh Global Impact, Debra Ruh.
Debra Ruh:	Hello everyone. This is Debra Ruh, and this is Human Potential at Work. Today, I have somebody that I’ve known for so long. I actually… I think, the first time I met her in person was in Qatar. Which is funny because she’s an American like I am but, we had a really fun time in Qatar together. Working, obviously we’re working too. Playing only a little.

	But, my guest today is Marcie Roth, and she’s the CEO of the World Institute on Disability and I’m very proud to be one of her board members. And also, one of the board members that selected her as our new CEO and we’re just delighted and thrilled with the progress that she’s made. Her and this amazing team that works with her very, very quickly. But Marcie has…

	I’m going to let her explain her background but, I’m just going to tell you that she in my opinion is… I don’t know of anyone that is stronger than her when it comes to, and I’m probably going to use old language, Emergency Preparedness and Disaster Recovery. And the reason why I call her that is that’s always what we used to call it and my brother was an expert in that.

	Not a global expert like Marcie is but, we were talking about it off air and she said, “yes. We’re using different language now.” but, her… you know, her skills and her wisdom and all of the past experiences she’s had over the years helping make sure that vulnerable populations are protected during crises like a pandemic are invaluable to the world and she is doing amazing things. And I just am so grateful that you know, that I know her. So, Marcie, would you mind just… first of all, welcome to the show.
Marcie Roth:	Thank you, Debra. I really appreciate this opportunity and I feel exactly the same way about you.
Debra:	Thank you. And I love your SDGs pen too. Sustainable Development Goals pen. I covet that pen. I got to get one when I go to the…
Marcie:	Oh. Okay. I’m…
Debra:	I just haven’t done it yet. But, Marcie, you have a really impressive background and I would… if you don’t mind just telling the audience and the reason why is because I… this is such an important topic and there’s a lot of people with a lot of opinions of how we handle this and they don’t have the background that you do. And I… I know that I’m a very confident person sometimes and I’ll think, “oh. I could do anything.” But, something… really having the experience and walking all this; there’s a time when you just really need the experts and I believe that that is you. So, tell us a little bit about how you came to be a global expert.
Marcie:	Sure. I did not grow up thinking “boy. I want to work in emergencies and disasters.” At some point in my life. In fact, I always lifelong activist in rights of people with disabilities. Long before I acquired my own disability; I was very involved in the disability rights movement.

	It’s really all I had ever done until I was working for the National Council on Independent Living as their director of advocacy and public policy. This was back in 2001. I got a phone call. Two days after the terrorist attacks from a colleague in New York who said you know, “we have a problem in New York city.” And I said, “well, yes. We know.”

	He said, “No. we have an additional problem. Thousands of people who live in the area around ground 0 who use personal system services, care transit, you know, supports and services to be able to get out of bed, get on with their day and they’ve frozen the area. Unless you live there and can show identification that you live there; there’s no way to get in.” And he said, “what do we do?” and I said, “honestly, I never thought about it before.”

	Well, that was just about 20 years ago and I found myself in very short time alongside Alan Reich who was a long-time disability rights hero. I found myself on my way into the White house with Alan to try and figure out what we can do for thousands of people for whom there have been no planning. And over the years after that, I spent more and more of my focus on that aspect of disability right. and in fact, as it turned out, it involves housing issues. It involves access to healthcare issues. It involves employment issues. It involves transportation issues. It involves… I mean, you know, it involves…
Debra:	Right. What doesn’t…
Marcie:	Education.
Debra:	Right. What doesn’t involve? It’s almost easier, right?
Marcie:	Absolutely.
Debra:	It can also be caregiving, medicines, access to food. It’s just a gigantic topic.
Marcie:	It is.
Debra:	But what could be more critical? I remember Marcie, during that time, I remember they had started to tell us… because it’s around the time when I joined the field too, in 2001. And I remember them telling us that the emergency plan for people with disabilities in wheelchairs in an emergency situation was to park them in the stairwell and then leave and then come and get them and yes. Yes.
Marcie:	I have newly bad news for you. In many, many places, that’s still the plan.
Debra:	No. No.
Marcie:	Yes.
Debra:	No.
Marcie:	Now, having spent the last 20 years trying to significantly shift the paradigm. Beginning with trying to change some of the language, right? you know, language drives behavior and we know that.
Debra:	Yes.
Marcie:	And so, I’ve moved away from thinking of and speaking about people with disabilities in disasters as being vulnerable because we’re all vulnerable. Anybody you know who’s not vulnerable to COVID-19?
Debra:	No.
Marcie:	Anybody who wouldn’t be vulnerable if they were in a building in an earthquake? I could go on and on. Right?
Debra:	Right.
Marcie:	If the flood waters are up to the second floor of your house; you’re vulnerable. So, shifting that paradigm to think about what does it take for people to be able to maintain their health, their safety, their independence, their dignity, right? And when we get that right on the planning side; we actually improve outcomes for the whole community.
Debra:	Mm.
Marcie:	And I can talk about that a little bit as we continue but, the journey that I’ve been on you know, over the maybe five years or so after the terrorist attack; the department of Homeland Security was established. In 2005, hurricane Katrina, and I had a very personal and horrible situation where I was trying to assist a dear friend, Susan Daniels, who many people remember Susan for all of her incredible contributions.

	She called me during hurricane Katrina and said her sister in-law who lived in New Orleans have been trying to evacuate for three days and her sister in-law, a woman named Benilda Casheda happened to be a person who have quadriplegic and had been unsuccessful in evacuating. I spent some time throughout that day trying to assist Benilda to get help. Many others were trying to help her. Unfortunately, despite everybody’s best efforts…

	I was on the phone with Benilda when I was telling her from Washington DC and watching CNN, “looks like the hurricane is passing. So, people will be able to come and help you soon.” Because that’s what we all thought. And if you think back for those of us who…
Debra:	Right.
Marcie:	Remember hurricane Katrina, everybody thought, “okay. That was really bad.” Right.
Debra:	“New Orleans dodged the bullet. Yay!”
Marcie:	Exactly. And then, she said to me, “the water is rushing in.”
Debra:	Oh.
Marcie:	And that was…
Debra:	It’s giving me chills, Marcie.
Marcie:	Yes. Yes. And unfortunately, Benilda’s body was found five days later.
Debra:	So sad.
Marcie:	It was both horrifying and it was just really clear to me that I needed to go all the way in. That I wasn’t going to be effective in my commitment to disability rights. My commitment to a billion plus people. It’s probably a lot more than a billion but…
Debra:	I agree.
Marcie:	Another topic for another hour.
Debra:	I agree.
Marcie:	That we absolutely must focus on what happens and that became a major part of my work to follow. In 2009, I had the amazing and the incredible opportunity as a precedential appointee to join the Obama administration and to work alongside Craig Fugate, FEMA’s administrator as his senior advisor for disability issues. And I was brought onboard to help transform what happens before, during and after disasters for the whole community. With my focus and expertise, being on that 26 percent of the population of people with disabilities but, not looking for special or separate solutions.
Debra:	Right.
Marcie:	But, rather building community capacity so that the whole community prepare better, navigated through disasters better. Ideally, recover better and build community wide resilience. We worked real hard on that.

	I was very fortunate to have been given in charge to bring 285 disability specialists onboard. Fabulous opportunity to hire really qualified people with disabilities to really good jobs and we were able to accomplish many things. We did over 400 disaster deployments while I was at FEMA.
Debra:	Wow.
Marcie:	But, one particular point I want to make with you is most of my disaster deployment cadre, people with disabilities who in many cases needed workplace accommodations and we were expecting people to get on a plane in two hours and go to a disaster impacted austere environment and we figured it out. We figured out.

	You know, we had people buying portable hand controls for rental cars. We had people you know, working with sighted aid to assist them on the ramp. I mean, we made it work.
Debra:	And you know, Marcie, I just want to interrupt and say one thing. Often, when others look at the community of people with disabilities; I think they look at us as you said, vulnerable, susceptible parts of the population as opposed to problem solvers. And those 285 people are going and they understand the problems better than, “oh. well, I’m sure I know how it is.”

	And so, what you’ve learned and what you’re able to accomplish. And just for everybody that’s listening outside the US, FEMA of course is our Federal Emergency Management Agency. It’s a very important agency when we get in trouble which it seems like we do often. But I just wanted to point that out because what you learned and what you accomplished; that more than anything… it just proves the point of what we’ve been saying all along. “no. we don’t want to be pitied. We want to be included.” And…
Marcie:	Exactly.
Debra:	And actually, we can be amazing problem solvers. Let us help.
Marcie:	Absolutely right. I often say that you know, people tend to think of us as liabilities in disasters.
Debra:	Right.
Marcie:	And the work that I’ve been able to do is building the capacity among people with disabilities. Person with a disability myself. Parent of two children with disabilities. We are master problem solvers. You as a parent of an adult with a disability.

	You know, we know that we’re going to be dealing with unexpected circumstances. I’m so good at you know, turning on a dime. You want me at your planning table. I am not a liability; I’m an asset.
Debra:	Yes.
Marcie:	But, for people with disabilities to be assets in the community; we have to be invited to the table. The table has to be an accessible table and then we need to be taken seriously.
Debra:	Yes.
Marcie:	We need training. We need understanding in how things work. We need to learn each other’s language. Emergency management language is very different than you know, the non-emergency management world. And bottom line is, over this period of time, the almost eight years that I was at FEMA, we made some very significant progress.

	There have been a lot of changes since then but, when I left FEMA, I had the opportunity to establish the partnership for inclusive disaster strategies and organization bringing together stakeholders across the US, globally working together to do some of the community-based work that the government doesn’t. Maybe should but, doesn’t actually provide. It was…
Debra:	Marcie, I’m just… I want to interrupt you. I’m going to make a comment about that too. I apologize for interrupting you. I have a feeling you’re going to agree with me but, I just don’t feel comfortable turning to my government for solutions anymore. And it’s not… it’s not… really, any government.

	I just find that a lot of people… we don’t really feel like turning to our government to solve these really, really important issues is working for us. And so… and what we don’t want to see is maybe what happen is, we… in the United States, moved from one to another president; we lose what we’ve gained. We don’t want to do that. That’s not good for our society.

	So, I’m intrigued about this group that you created. And I know you’re going to talk more about it but, not the government isn’t… they have an important role to play but, I think, we’re definitely understanding. We got to make sure that we’re taking care of each other. We can’t just say, “well, the government is not doing anything.” Well, then… and of course, the government is doing stuff. I’m not saying that but, I think, it’s so important for the community to take action. Which is why another thing I appreciate the work that you do.
Marcie:	Thank you. Well, and I want to talk a little bit about that. If I might because… so, one of the reasons that I’m so excited about joining WID and really focusing once again on global disability rights.
Debra:	Yes.
Marcie:	Here in the US, many, many years ago, back in 1973, the rehabilitation act became the law of the land. I think, for many years, folks kind of forgot about the power that is with in that law. We you know, thankfully, we went on to pass the Americans with Disabilities Act in 1990. But the rehabilitation act holds some really important keys to improving outcomes.

	So, every federal dollar, whether it’s spent by the federal government itself or whether in providing federal financial assistance to state and local governments or whether in providing federal financial assistance to other entities; every single one of those federal dollars must comply with the obligations under the rehabilitation act. Which include physical access, architectural access, program access, effective communication access. And it turns out that there are no wavers. There are no suspensions. There’s no hiatus for those civil rights protections in a disaster.

	So, on the one hand, we cannot rely on the government. Disasters are all… well, we used to say disasters are all local. Of course, COVID is… well, we’ll talk about that but…
Debra:	A learning opportunity?
Marcie:	Yes. No kidding. But the bottom line is that for 26 percent of the US population and I’m focusing specifically on the US at the moment. The 26 percent of the US population; there’s an obligation that those federal dollars, whether they are contracted, granted, sub granted must be spent in compliance.

	So, trying to hold government to their obligations; FEMA, the Federal Emergency Management Agency, doesn’t give away their compliance obligations when they give federal dollars to state and local government. So, the billions and billions of dollars in disasters must be spent in compliance with the law. So, I’m saying all of that to say here in the US and in a number of other countries; there are laws that must be monitored and enforced. And then of course, globally, article 11 of the convention on the rights of persons with disabilities speaks very specifically to those rights in disasters and conflict situations. And so, a rights-based approach; human rights, disability rights, civil rights, people with disabilities have the right to be… to survive whatever that next big thing is along with everybody else.
Debra:	Agreed.
Marcie:	Right now, globally, people with disabilities are… the… I mean, it feels like a mass genocide…
Debra:	Yes. I agree.
Marcie:	Of people with disabilities.
Debra:	Yes.
Marcie:	Here in the US, and I really want to make this point. Here in the US, we’ve had at least 20,000 people who died in nursing homes. Countless more in other congregate settings. Group homes. Long-term care facilities. Jails and prisons and detention centers etc. most of these people are people with disabilities.
Debra:	Right.
Marcie:	Certainly, the 20,000 plus people who died in nursing homes…
Debra:	Yes.
Marcie:	Virtually all of them are people with disabilities. You don’t go to a nursing home because you’re old. You go to a nursing home because your disability… you have a functional need that has not been met in the community for whatever reason. Another topic we can certainly visit but, the bottom line is, people are in nursing homes because they haven’t been able to get the support for their daily needs outside of that institutional setting.
Debra:	And that’s such a good point Marcie because I think, some people do think that you go to nursing home because you’re old.
Marcie:	Right.
Debra:	That’s such a good point that I haven’t thought about that nuance. I mean, I knew it but, I just think that’s such a powerful point to make.
Marcie:	Well, and what’s frustrating, more than frustrating, devastating is, there doesn’t seem to be that uh-huh moment that… I mean, very tragically, a 31-year-old man died on Friday. Right at the street from me. A man with an eight-year-old son.

	He was in the hospital because he had some surgery and the hospital was so over pact with people with COVID and the centers for Medicare and Medicaid which call a lot of shots issued a waver that allowed for people who needed hospital level of care to be moved out of hospitals if it was deemed that somebody else needed that care more. This 31-year-old man was transferred to a nursing home…
Debra:	Wow.
Marcie:	And died a day later. Now, I can repeat his example. This was somebody lived right at the street from me. So, I didn’t know him but, 31 years old with an eight-year-old died in a nursing home.

	This was in the Washington Post recently. How many other people are paying a terrible price for our failure to adequately plan…
Debra:	Right.
Marcie:	And then…
Debra:	Protect.
Marcie:	During disasters to respond…
Debra:	Right.
Marcie:	And to use the tragedy of disaster to embrace universal design to build communities back in ways that make the whole community stronger.
Debra:	I agree. I agree. And you know what? Also, we’re seeing Marcie, and I know that we’re going to talk about some solutions but, we’re seeing now an… this just happened to our family. A very close friend of my children. They went to school with someone who died.

	We don’t know if it was suicide or an accident on drug overdose but, we know that… and I’ve had to talk a few people off the ledge. I mean, the… I heard on the news that the amount of people that are going to have post-traumatic stress disorder and by the way, already do…
Marcie:	Already.
Debra:	The amount of mental health problems and the isolation… and I’ve read lots of articles about… yes. This is what our community has been dealing with forever. And once again, we’ve been nagging and nagging and nagging to make things accessible. We need digital inclusion blah blah, “oh. Oh. That’s what you mean.” Yes. Yes. Yes. Accessibility benefits everyone.

	So… but, it’s… now, we’re starting to get the losses. I’ve talked about this on air before but, a friend of mine’s mom was in a nursing home. They couldn’t visit her because we’re trying to protect her. Keep her safe and she just gave up. She got so lonely and she felt you know, nobody was coming to see her. Nobody… she couldn’t really figure out the technology and people were trying to help her but, it didn’t… and she just gave up and she died.

	And so, there’s so many other people dying because of the COVID that we won’t count. I mean, why are we not counting them anyway?
Marcie:	Right.
Debra:	But it’s really frightening and I had to… yesterday, I had to tell my daughter with Down syndrome about her friend and I didn’t want to do it but, it’s my job as a mom. And so… and you know, you don’t just hear that news and recover right away. So, she’s got to walk and of course our heart aches for the family…
Marcie:	Yes.
Debra:	The friends. So, there’s so many things happening to people that might even not… they don’t even realize they’re part of our beautiful community.
Marcie:	Absolutely Right. Absolutely right. And the amount of logs. The… you know, three million new job losses…
Debra:	Right. Right.
Marcie:	How many people are out of work?
Debra:	Yes.
Marcie:	And…
Debra:	30 million I think is the latest count. We’re at 30 million?
Marcie:	I think you’re right. I think you’re right.
Debra:	In the US.
Marcie:	In the US.
Debra:	The US and that doesn’t count everybody else outside the US so…
Marcie:	Yes. That’s right. That’s right.
Debra:	And so, what do we do? What do we do?  Because this is so frightening and we want you… we want the viewers to know, Marcie’s got a plan. I mean, it’s not just Marcie but, Marcie is leading a plan. And so…
Marcie:	We have a plan.
Debra:	Yes.
Marcie:	We have a plan. So, first and for most, let me say. You know, one of the areas that I think we’re particularly concerned about is that all of the hard work that’s been done to help employers to want to hire people with disabilities. To get the value and that qualified workers bring to the workplace and you know, how do we make it work for everybody? I think a lot of us worry terribly that there will be a disproportionate impact…
Debra:	I agree.
Marcie:	On workers with disabilities…
Debra:	Yes.
Marcie:	Who may not return to work at the same pace as other people when it’s time to return to workplace. And we’re going to have to really work hard on tackling it. but, one of the things that I have seen over and over and over again is that, during disasters, disability led organizations, the organizations that are of by and for people with disabilities, these organizations like the World Institute on Disability but, many organizations at the you know, national, state, local,  hyperlocal levels don’t ever quite seem to get close enough to the generosity of corporate and foundation giving in disasters.

	Disaster relief funding is… you know, I remember during hurricane Harvey, you know, I remember looking at a list and I think it’s in the USA Today that went on for name after name after name of companies that have all given a million dollars for disaster relief and almost none of it went to disability led organizations and yet, these are those local organizations, they’re the ones dealing with housing issues on a daily basis. They’re the ones dealing with access to healthcare and assistive technology and you know, so many of the things that people need when the community is dealing with disaster. And they’re the ones who end up doing the most of the work in disaster recovery because nobody else quite knows how to navigate…
Debra:	Right.
Marcie:	Because everybody else does just fine. They don’t have to… you know, they don’t have to work hard within a community to navigate accessible housing chores.
Debra:	Right. Right. Because… right. Right. Right. Good point.
Marcie:	So, we actually have began a local coalition starting with the town hall to listen to people about their experiences and then to build a coalition of people who want to work together to make sure that those disability led organizations have what they need in order to continue operating in disasters and continuing to provide the kind of support that their communities really need and that the people they serve really need.

	So, in this particular horrifying pandemic, the whole world had to move to a remote operation on the turn of a dime. Most organizations have never contemplated that they might have to do that. Where do you get the technology, the connectivity, the equipment that you might need in order to operate remotely?

	We have had many calls for organizations wanting to provide smart phones and tablets for people in the hospital and for family members so that they can remain in communication.
Debra:	Right.
Marcie:	These are some of the things that a rapid response process could bring together. Some of the funders who want to make sure those funds are directly getting to the people who need them the most rather than sort of making their way to the sort of humanitarian journey that never quite gets to the people who need it the most. So, that’s…
Debra:	Because they don’t understand. They just don’t understand the nuance to means.
Marcie:	That’s exactly it.
Debra:	It’s just too complicated. And the thing that… not only are we worth you know, supporting but, once again, as Marcie said earlier in the interview, when you make something accessible for a person with disability; we all benefit from it. And so, this is not just taking care of those vulnerable people. This is taking care of all of us…
Marcie:	Right.
Debra:	And helping us all…
Marcie:	Yes.
Debra:	Survive or as many of us as possible to survive but doing it through the regular channels…
Marcie:	That’s right.
Debra:	They… it’s not that they don’t want to help but, they don’t know how. They don’t understand…
Marcie:	That’s right.
Debra:	The complexity. They don’t understand that if a person you know, relies on a caregiver and that caregiver doesn’t show up for whatever reason; there are real consequences here.
Marcie:	Yes.
Debra:	It just happened to one of my coworkers. Her caregiver just didn’t show up and she is quadriplegic. And so, she finally was able to get to you know, contact a neighbor to come and get her out of bed. It’s really serious…
Marcie:	Yes.
Debra:	And you know… and of course, we’re social isolating right now. So, where is that caregiver… I think about that with my daughter. She’s in a wonderful… working in a wonderful team in a supported apartment situation but, what these people are doing to protect my daughter. They’re just heroes. They’re amazing. But, they’re also individuals that are at risk and you know. So…
Marcie:	Absolutely. And there is a cascade that occurs. If somebody’s not getting in home support that helps them to maintain their health, their safety, their independence, their dignity. If they can’t maintain in home, if they start to lose their health. If they need to call 9-11. If they need to go to the hospital. We have seen up close how over used the hospitals are right now.
Debra:	Right.
Marcie:	Do we really want to force people out of a safe home environment…
Debra:	Right.
Marcie:	Simply because they don’t have the support that they need to take care of their personal health? Wouldn’t it make a whole more sense to make sure that we’re providing those supports so that people can stay at home and out of patient…
Debra:	Right.
Marcie:	Care settings? The partnership for Inclusive Disaster Strategies, my former organization and WID, the National Council on Independent Living, we work together. Well, we always worked together on these issues.

	On February 28, we started meeting on a daily basis and we’ve been meeting literally seven days a week since. Every night at six o-clock and we issue calls of action on February 3 where we pointed out the number of these issues and the imperative that we began to focus on keeping people with disabilities able to maintain their health so that the whole community could protect those limited care resources for the people who needed them the most.

	We got I think almost 200 organizations signed on. We sent a letter to the White House COVID19 task force. We made a variety of recommendations for you know, Realtime things that could be done to support people at home.

	You know, the issue of personal protective equipment, PPE has been issue all along. You know, working together here in the US and working globally. Our coalition for example, our town hall meeting draws 20 countries attending with a shared commitment to working together to fill in where we’re seeing those huge gaps. So…
Debra:	So, Marcie, are you getting… so, you contacted the White House and I’m sure other government. Anybody listening?
Marcie:	So, we did not get a response from the…
Debra:	Oh. I’m so surprised.
Marcie:	Task force.
Debra:	Excuse my sarcasm. I mean, we’re not even doing sign language when we’re doing the White House briefing. We started to do…
Marcie:	Absolutely right.
Debra:	Our state do…
Marcie:	Absolutely right.
Debra:	Our governors do but, our White House doesn’t because you know, what does it matter whether people can understand you or not? I mean, once again…
Marcie:	Yes. We could have a… we could have a whole discussion about whether…
Debra:	Yes. How…
Marcie:	Yes. What about…
Debra:	And I know we only have few minutes. Right. I want to make sure that you know because I know you have a hard stop. But you have 10 minutes so, I’m going to be quiet. I’m going to let you…

	I want to make sure that the audience does know that we are making progress and how to get involved. And if you’re a corporation; please, please, support what we’re doing because this is not only going to change lives in the US. It will change lives all over the world. And, aren’t you all tired of this? Can’t we please help?
Marcie:	Yes.
Debra:	Please help. Sorry.
Marcie:	And what we’re trying to build is a simple process by which support happens without a whole lot of hoops.
Debra:	Right.
Marcie:	We’re trying to bring folks together. You know, if we thought that this pandemic was like, “okay. We had the worst thing…”
Debra:	Yes. We‘ve done worse.
Marcie:	Yes. Exactly. Now, we’re done with disasters.
Debra:	Thank goodness.
Marcie:	We now have disaster immunity.
Debra:	No more hurricane fives. Yay!
Marcie:	Exactly.
Debra:	No more earthquakes. No more volcanos. No more tsunamis. No more pandemic.
Marcie:	Exactly. Exactly.
Debra:	No more fires.
Marcie:	That was… that’s right. That’s right. If we thought that was true; our work here might be done. We know darn well. We recently had a you know, forecast for hurricane season. There was a catastrophic cyclone in the south pacific just recently.

	You know, I could go on and on but, if we work together now and try and address some of the rapid response opportunities now and if we continue to build the capacity. Continue to build strength, work in coalition; we won’t have to start building again the next time…
Debra:	Right.
Marcie:	It’s you know, name your disaster…
Debra:	Right. Right.
Marcie:	And we know that the intensity and frequency and duration of disasters is significantly on the rise.
Debra:	Right.
Marcie:	We know that people with disabilities are two to four times more likely than other folks to be injured and to die in a disaster.
Debra:	And we know population is growing.
Marcie:	We know population is growing and we know the population is aging.
Debra:	Yes.
Marcie:	And, we know that if you don’t die first; you will almost definitely acquire a disability at some point in your life.
Debra:	Yes.
Marcie:	So, this is not somebody else’s…
Debra:	Right. It’s just part of being human.
Marcie:	Absolutely.
Debra:	Right?
Marcie:	Absolutely. Exactly. Right. And working together. There are solutions. There are folks who very much want to be part of hopeful focused. Never give up. Never give in side and I’m just… I’m very grateful to have the opportunity to talk about this.

	I’m very grateful that the World Institute on Disability has very affirmatively decided that emergency preparedness, disaster risk reduction, climate resilience are all have very much essential part of who we are, what we do, what we prioritize. And we actually have recently enjoyed what we think is a new descriptor. Maybe a tagline. We are disrupting exclusion and…
Debra:	Love it.
Marcie:	Accelerating radical inclusion.
Debra:	Ooh. Good one.
Marcie:	Yes.
Debra:	Love it. I love it.
Marcie:	Disrupting exclusion and accelerating radical inclusion.
Debra:	Which is good for everyone. So…
Marcie:	Absolutely right.
Debra:	So, Marcie, how do people find out more about it? How do they… once again, I’m very proud to be part of WID. On the board of director.
Marcie:	We are so happy to have you. You are…
Debra:	I’m one of the officers. I’m one of your officers too.
Marcie:	Yes. You are. And you’re a real gift to the organization.
Debra:	Oh. You got some amazing people on the board. So, tell…
Marcie:	True. And amazing staff.
Debra:	I agree. And just have to say, you know, Kevin, Kevin, you know, the chair of our board, he’s just…
Marcie:	Kevin Foster is amazing.
Debra:	Amazing. He’s…
Marcie:	Yes.
Debra:	Amazing.
Marcie:	Yes, he is.
Debra:	But, so, Marcie, I’m keeping count… I promised you I’d watch the clock because I know that you only have a few more minutes. So, tell the audience how they can find out. And of course, they can go to WID; www.wid.org.
Marcie:	Yes.
Debra:	But, also… so, you know, you’re on social media.
Marcie:	We’re on social media. We’re on Facebook. We are healthy Twitters. We have a team that really works to share good information on a daily basis. You can always reach out to me directly, marcie@wid.org. I welcome every opportunity to hear from people about their ideas, find ways to partner and work together to significantly disrupt exclusion and accelerate radical inclusion.
Debra:	And I love that. And once again, every single thing you’re doing, we’re doing, we’re all doing improve society for all of us. I mean, that’s what I love about this work. And it’s… we don’t have time for back biting or will you get this? No. We’re all going to come together, roll up our sleeves and really, really make a difference…
Marcie:	That’s right.
Debra:	So, the world works better for everybody because unfortunately, as you said, Marcie, these disasters are not… you know, this is just an intense period and we’re going to learn a lot. I still believe in the adaptability of human beings and I’m hopeful but, it’s really frightening watching the losses and hearing the stories and…
Marcie:	Right.
Debra:	And you know, it’s really scary. But, Marcie, thank you for your leadership. Thank you for…
Marcie:	And yours. And thank you for your partnership. I really appreciate you.
Debra:	Yes. And you know, what we’re going to do is we’re going to try to talk Marcie into coming back and you know, I know that you’re about to do a roll out. Please, please visit WID. Wid.org. they’re doing amazing work. But, it’s not just WID. We’re just pulling together everybody. We all got to do this.
Marcie:	It is. We’re not…
Debra:	The corporations…
Marcie:	Just about WID.
Debra:	Yes.
Marcie:	The radical ties with all boats.
Debra:	Yes. Yes. Yes. So, thank you. And corporations listening, we need your help. You want to know how to help, you always… I have all these amazing corporations say “what can I do?”, “what can we fix?” well, let me give you some ideas.
Marcie:	Come to the table. Yes.
Debra:	Yes. Come to the table. So, we need you. So, Marcie…
Marcie:	Invite us to your table.
Debra:	Yes. Yes. We want to help. And this is good for all humans and the planet and all the inhabitance in the planet which I wish we really should care about. But, Marcie, thank you for being on the show today. Thank you everybody that’s listening to the program every week. And we… I think we should be hopeful. We have leaders like Marcie you know, guiding us forward and we’re very grateful for. So, Marcie, thank you so much for being on the show today.
Marcie:	Thank you, Debra. Really appreciate being here.
Debra:	Thank you. Thank you everyone.
Marcie:	Bye everybody. Be well. Be safe.
Announcer:	You’ve been listening to Human Potential at Work, brought to you by Ruh Global Impact. Make sure to subscribe to the podcast on Google podcast, Apple podcast or wherever you consume your audio. To learn more about Ruh Global Impact and the services we provide, visit ruhglobal.com. To learn more about how you can become a sponsor of Human Potential at Work, email David at david@ruhglobal.com. That’s david@ruhglobal.com. Thanks so much for listening and we’ll be back next time with the new episode.





